
Business Retirement Plans…Let’s start easy, with the simple ones: 
The Simplified Employee Pension (SEP)

Contribution limits are 25% of the employee’s compensation up to a maximum of $58,000. 
You have to cover all your employees equally, with the same percentage, which are employer-only
contributions. The employee can’t put anything in themselves.
No special treatment for the employers.
No annual reporting. 
Remember – When you put money in, it is 100% vested in them!

The SIMPLE IRA 
It’s only for employers who have 100 employees or less. 
Two choices: you can provide a 3% match for your employee contributions, or you can contribute a flat 2% for all
employees whether they contribute or not. So, if you have employees that contribute, you give the 3%. If they
don’t contribute, you provide them with nothing.
The SIMPLE plans haven’t been keeping up with your traditional 401k plans. For example, if you’re under 50, the
maximum annual employee contributions are $13,000, and the maximum for over 50 is $16,000.
SIMPLE plans are easy to administer and low cost – you’re not filing returns or anything.

Keogh Plan
Note, these are older types of plans and not necessarily the best options anymore. 
Three different kinds – one is the profit-sharing plan, the money purchase plan, and the defined benefit plan. 

Profit-Sharing Plan: You contribute a certain amount per year for each employee.
Money Purchase Plan: A static amount of money that you put in every year. 
Defined Benefit Plan: Gives employees a guaranteed monthly benefit after retirement. As a result, can be very
costly to fund.

Contribution limits for profit-sharing and money purchase plans are 25% of comp. up to $277,000 in 2021.
Usually requires a third-party plan administrator (TPA), which is like an accountant for the plan. Why? Because
they have other little bells and whistles, as you can discriminate against certain people, certain classes of people,
you can have a vesting schedule, etc.
You have to file a tax return for this plan every year – a form 5500. 

401k Plan – Hello Old friend…
Often requires a third-party administrator to set these up and do annual compliance and reporting.
You are also required to file the annual 5500 tax return.
Work for companies of all sizes. 
Employees under age 50 can contribute $19,500, and those over 50 can contribute up to $26,000, and then you
can choose matching or profit-sharing for your employer portion – should you choose to do so. 

D M G ' s  K n o w  Y o u r  P o s s i b i l i t i e s  G u i d e

Need help choosing a retirement plan that benefits you as an employer
or employee of a small business? This episode and checklist are for you.
Keep this on hand so you can take notes and follow along with the show.
Everyone deserves a thriving retirement, no matter what your work looks

like. So, let’s get started, shall we? Money’s a burnin’.
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If you want to put money in for yourself, you have to give your employees some kind of
match to keep it legal. 
You can make a Roth provision for yourself and your employees. 
Note: Only the employee contributions that come out of their paycheck are eligible for
Roth. 
You must be a for-profit company to have 401ks. 
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Did you know that the total contribution for a 401k is $58,000? That’s for you and your employer combined. So, let’s
say you add your $19,500, and even if your employer matches you 100%, you can contribute the difference to hit
that $58,000. WOO!
If you contribute the money to make up the difference, that is actually after-tax money, so you should convert it to a
Roth 401k. And look at that - you just put close to $40,000 in your Roth 401(k) (because your employer's
contributions are always pre-tax) versus the typical $6-7,000 in a Roth IRA, all of which will grow tax free! Another
BIG win!"

Hold up wait a minute, we forgot one, the Solo 401k
This is for a sole proprietor that doesn’t have any employees other than maybe a spouse. You can do everything we
just talked about, but it’s just for you. Except you don’t need a third-party administrator. 

Let’s talk Defined Benefit Plans:
In these plans, we define what we want coming out of a person’s retirement – so say I want $5,000 a month. 
$277,000 a year is the maximum pensionable earnings as of 2021. If you’re 60, you can make a contribution of
$228,000 and write it all off! So, you only pay taxes on $49,000 of your income… WHAT?!
Pro Tip: If you’re a young person who has a defined benefit plan, count your blessings and put 10% away
somewhere else too. 
Very inflexible, you have to put money in every year, and the minimum is three years. 

Cash Balance Plan:
Like DEfined Benefit Plans, allows massive contributions for older aged owners and employees. More flexible
though. In a good year, you can contribute more, and can put in less in bad years."

Now that I know what my options are, how do I pick? 
First question? Do I have any staff I need to think about? 
How much do I want to put in? 
What do you want to deal with? In terms of filing tax returns, headaches, etc. 
It all depends on your goals and scenarios.

Q&A Time!
How do I invest my 401k assets?

What is your time horizon? The longer you have, the more risk you can take. 
If your options in your plan limit you, that could steer this too. 
There are also lifestyle-based plans that focus on the date you retire, you put your money in, and it adjusts your
investments for you. But they tend to get too conservative too early.
Did you know, many plans will rebalance themselves? 
Watch out for your company stock. No more than 10% of your total net worth should be invested in any one stock.  
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Please remember that past performance may not be indicative of future results. Different types of investments involve varying degrees of risk, and there can be no assurance that
the future performance of any specific investment, investment strategy, or product (including the investments and/or investment strategies recommended or undertaken by Del
Monte Group, LLC), or any non-investment related content, made reference to directly or indirectly in this newsletter will be profitable, equal any corresponding indicated
historical performance level(s), be suitable for your portfolio or individual situation or prove successful. Due to various factors, including changing market conditions and/or
applicable laws, the content may no longer be reflective of current opinions or positions. Moreover, you should not assume that any discussion or information contained in this
newsletter serves as the receipt of, or as a substitute for, personalized investment advice from Del Monte Group, LLC. To the extent that a reader has any questions regarding the
applicability of any specific issue discussed above to his/her individual situation, he/she is encouraged to consult with the professional advisor of his/her choosing. Del Monte
Group, LLC is neither a law firm nor a certified public accounting firm and no portion of the newsletter content should be construed as legal or accounting advice.
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